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HR 34000:2017

(34000 Standard Award)
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1000 Standard Award)
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Deloitte.

coet vy GEi

How things were How things are
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How things work

= People rewarded for their skills and abilities,
not position

% = Shared values and culture
= Transparent goals and projects
* Free flow of information and feedback
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The Total Rewards Association

Types of Salary Increases Awarded Compensation Philosophies

Promotional increases 67% g5,

(result of higher/greater  [{{{iiHHIHAMIMITIIIHIIIIH ©6% 62%  61% 62%

level of responsibility) = e

Merit increases ([N 94 % == Written
0
W% % o 2% O — Unwiten
Market adjustments  (I{lliiHHHHHHIHIAAA00M 84 % ==None

% % 7% 8% 79

——
— —

Internal equity adjustments ([N 69%
2003 2010 2012 2014 2016
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MBTI NO
BIG FIVE YES
Gallup @ StrengthsFinder2.0



SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

ALL CIVILIAN WORKERS
Total benefits 399
Health insurance 8%
Legally required benefits 7%
Paid leave To
Retirement and savings £%

Supplemental pay

B Private industry

W State and cal govemment
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\/ Health-Care Reform Implementation
\VVPaid Time Off/PTO WORIPLACE AWARDS
\/ Health and Wellness 6 Deveycarning

Health & “ellhess

VEMLA Recognition

S Appreadiation

Caorporate Citizenship

V Retirement SPERING

Criversi ty

& Inclusion

V Telework M orlefLife Balance
\/ Flexible Schedules Venterin

Sustainability

\/ Health and Wellness oy & Fun

Meditation
& Mindfulness

More 1 = 2 (resesesd amsa )

WorldatWork. S I‘R M

The Total Rewards Association SOCIETY EFOR HUMAN
RESOURCE MANAGEMENT



http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="ppaca"+OR+"affordable care act"+OR+"health-care reform"&Ntx=mode+matchboolean&spc=health_care&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="pto"+OR+"paid+time+off"&Ntk=General&Ntx=mode+matchboolean&spc=paid_time_off&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="wellness"OR"well-being"&Ntk=General&Ntx=mode+matchboolean&spc=wellness&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="fmla"&Ntx=mode+matchboolean&spc=fmla&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="retirement"+OR+"defined+benefit+plan"+OR+"defined+contribution+plan"OR"401k"&Ntk=General&Ntx=mode+matchboolean&spc=retirement&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="telecommuting"OR"telework"&Ntk=General&Ntx=mode+matchboolean&spc=telecommuting&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="flexible+work+arrangement"+OR+"flexible+schedule"+OR+"flexibility"&Ntk=General&Ntx=mode+matchboolean&spc=flexible_schedules&incSplshJs=y&Ns=P_SortDate|1
http://www.worldatwork.org/waw/search/searchWorldatWork.jsp?N=0&Ntt="wellness"OR"well-being"&Ntk=General&Ntx=mode+matchboolean&spc=wellness&incSplshJs=y&Ns=P_SortDate|1




